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20.7.2016
01 Subhash Gupta HRD Introduction of HRD Discuss of syllabus
21.7.2016
02 Subhash Gupta HRD Introduction of HRD HRD Philosophy
22.7.2016
Class Teaching
27.7.2016 The concept of HRD
03 Subhash Gupta HRD Introduction of HRD
28.7.2016 Nature of HRD
04 Subhash Gupta HRD Introduction of HRD
29.7.2016
Class Teaching
04.08.2016 Goals and objective of HRD
05 Subhash Gupta HRD Introduction of HRD
05.08.2016 Need and importance of HRD
06 Subhash Gupta HRD Introduction of HRD
08.08.2016
Class Teaching
12.08.2016 HRD system/Machanisms
07 Subhash Gupta HRD Introduction of HRD
13.08.2016 Strategy of HRD
08 Subhash Gupta HRD Introduction of HRD
16.08.2016
Class Teaching
22.08.2016 HRD commitment and culture
09 Subhash Gupta HRD Introduction of HRD
23.08.2016 Theoretical Foundation
10 Subhash Gupta HRD Introduction of HRD
24.08.2016
Monthly Evaluation
30.08.2016 Immarurity maturity modal
11 Subhash Gupta HRD Introduction of HRD
01.09.2016 Theory X &Y
12 Subhash Gupta HRD Introduction of HRD
02.09.2016
Class Teaching
07.09.2016 Acievement motive Model
13 Subhash Gupta HRD Introduction of HRD
08.09.2016 Personality
14 Subhash Gupta HRD Individuals Development




09.09.2016

Class Teaching

16.09.2016 Individuals Development Factors contributing Development of
15 Subhash Gupta HRD personality

20.09.2016 Individuals Development Theories of personality
16 Subhash Gupta HRD

21.09.2016 Class Teaching

26.09.2016 Individuals Development Theories of personality
17 Subhash Gupta HRD

27.09.2016 Individuals Development Johari Window
18 Subhash Gupta HRD

28.09.2016 Monthly Evaluation

05.10.2016 Individuals Development TransacrionalAnalyisis
19 Subhash Gupta HRD

0610.2016 Individuals Development Concept of Perception
20 Subhash Gupta HRD

07.10.2016 Class Teaching

17.10.2016 Individuals Development Perception process
21 Subhash Gupta HRD

18.10.2016 Individuals Development Factors of Perception
22 Subhash Gupta HRD

19.10.2016 Class Teaching

24.10.2016 Individuals Development Concept of Learning
23 Subhash Gupta HRD

25.10.2016 Individuals Development Theories of Learning
24 Subhash Gupta HRD

26.10.2016 Monthly Evaluation

05.11.2016 Individuals Development Sensitivity
25 Subhash Gupta HRD

08.11.2016 Individuals Development Concept of Training and Empoweranst.
26 Subhash Gupta HRD

09.11.2016 Class Teaching

15.11.2016 Training and Development Concept of Training
27 Subhash Gupta HRD

17.11.2016 Training and Development Concept of Development
28 Subhash Gupta HRD

18.11.2016 Class Teaching




22.11.2016 Training and Development Significance of Training and Development
29 Subhash Gupta HRD
23.11.2016 Training and Development Type of Training
30 Subhash Gupta HRD
25.11.2016 Monthly Evaluation
30.11.2016 Training and Development Methods and Techniques of Training
31 Subhash Gupta HRD
01.12.2016 Training and Development Principles of Training
32 Subhash Gupta HRD
02.12.2016 Training and Development Designing of training Programme
33 Subhash Gupta HRD
08.12.2016 Training and Development Designing of training Programme
34 Subhash Gupta HRD
09.12.2016 HRD Training and Development Career Planning
35 Subhash Gupta
12.12.2016 HRD Training and Development
36 Subhash Gupta Role Analysis
17.12.2016 HRD Performance Appraisal
37 Subhash Gupta Concept
19.12.2016 HRD Performance Appraisal
38 Subhash Gupta objective
20.12.2016 HRD Performance Appraisal
39 Subhash Gupta Methods
26.12.2016 HRD Performance Appraisal
40 Subhash Gupta Methods
27.12.2016 HRD Performance Appraisal Counseling
41 Subhash Gupta
28.12.2016 | 42 HRD Performance Appraisal Performance Appraisal in india
Subhash Gupta
02.01.2017 HRD Performance Appraisal Methods/Tech. of Performance Appraisal
43 Subhash Gupta
03.01.2017 HRD Performance Appraisal
44 Subhash Gupta 360°Performance
04.01.2017 HRD Performance Appraisal
45 Subhash Gupta Potential Appraisal
10.01.2017 HRD Organisation
46 Subhash Gupta Development and Concept of organisation Development
Intervention strategies
11.01.2017 HRD Org.Dev.and Int. strateg. | Objective of organisation Development
47 Subhash Gupta
12.01.2017 HRD Org.Dev.and Int. strateg. | Process of organisation Development
48 Subhash Gupta
18.01.2017 HRD Org.Dev.and Int. strateg. | organisation Development interventions

49

Subhash Gupta




19.01.2017 HRD Org.Dev.and Int. strateg. | Team Building
50 Subhash Gupta

20.01.2017 HRD Org.Dev.and Int. strateg. | Tools of M.B.O
51 Subhash Gupta

25.01.2017 HRD Org.Dev.and Int. strateg. | Managerial Grid Training
52 Subhash Gupta

27.01.2017 HRD Org.Dev.and Int. strateg. | The Concept of T.Q.M
53 Subhash Gupta

28.01.2017 HRD Org.Dev.and Int. strateg. | Components of T.Q.M
54 Subhash Gupta

Add.Class HRD Org.Dev.and Int. strateg. | Quality Circles
55 Subhash Gupta

Add.Class HRD Org.Dev.and Int. strateg. | HRD In Indian Industries (Case studies)
56 Subhash Gupta




